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Effective service almost always comes
By assignment rather than choice
A difficult and dangerous human task
Is no excuse for failing to perform a
Divinely assigned duty.

God chooses where we serve or are called to serve,
We choose, as did Esther whether or not
To respond in obedience to that call.
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The Office of servant leader (deacon)
The New Testament and Historical Church recognizes only three offices: the office of Bishop (overseer of churches), elder (overseer), and deacon (servants). See Philippians 1:1. Let us look at the foundational ministry upon which all ministries are built, the ministry of the deacon.
The genesis of the Office
The history of the Office of the servant leader is found in Acts 6. “﻿Now in those days, ﻿ when the number of the disciples was multiplying, there arose a complaint against the Hebrews by the ﻿ Hellenists, ﻿﻿because their widows were neglected ﻿ in the daily distribution. Then the twelve summoned the multitude of the disciples and said, ﻿“﻿It is not desirable that we should leave the word of God and serve tables. Therefore, brethren, ﻿﻿seek out from among you seven men of good reputation, full of the Holy Spirit and wisdom, whom we may appoint over this ﻿ business;  but we ﻿ will give ourselves continually to prayer and to the ministry of the word.﻿”.[Acts 6:1-6 NkJV]
The apostles delegated the responsibility of selection of those who would be qualify to serve in this capacity to the people. The early church developed this ministry in response to this need. As the Church grew, the responsibilities also grew, the apostles realized that they could no longer meet certain needs of the people and still be faithful to fulfill their commission. 
The apostles were not being proud when they looked for someone else with whom to share their responsibility. They were merely recognizing that their main ministry was handling the Word of God and prayer. They would have to delegate “serving of tables” to others. In doing so, they did not neglect their responsibility. This did not elevate these seven men to equal status with the apostles or in any way establish a new realm of authority. The responsibility of the deacons toward the leadership is to assist them. 
These men were set in office by the leadership. The idea for deacons did not come from the people. They communicated their needs to the apostles, and the apostles asked the people to participate in the selection of deacons. It was the apostles who prayed over those selected and set them in their place of service. Although the people were involved in this process, the leadership had the final and directing voice. 
The modern church seems to have realized the divine order in the selection of servants. The church at Philippi had deacons (Phil. 1:1). The church at Ephesus seems to have followed this pattern because of Paul’s letter written to Timothy while he was in Ephesus (I Tim. 3:8-13). Early church history also tells us that this became a universal principle among the churches.




Servant Leader Qualification 


Saved: Romans 10:9-10. Committed to the Lordship of Jesus Christ
A water baptized believer who is filled with the Holy Spirit
A believer with a clear testimony
Disciplined: 1Tim. 4:16. Demonstrating a Lifestyle of Discipline
Walking in holiness
Displaying the Fruit of the Spirit: Gal.5:22
Private and public life in order – “Balance is the key to life”
Studying: 2Tim.2:15. Growing as a Student of the Word
Involved in some kind of ministry
Praying: Luke 18:1
Committed to praying at least an hour daily
Be faithful in for Prayer
Accountable: Heb.13:17. Submitted to Spiritual Authority
Agreeing with the vision of the house
Exercising transparency while being accountable
Practicing tithing of time, talent, and resources
Available: 1 Peter 4:11. Seeking to be used in the center of God’s will
Involved in ministry
Having a servant’s heart
Loves people




Qualifications of a servant leader.
The leaders of the New Testament were not just anyone who volunteered for service. At the very beginning of the office, the record states that the apostles instructed the saints, “Look for those from among you who are known to be full of the Spirit and wisdom.” (Acts 6:3)  (KJV also has good reputation)
Later when the apostle, Paul, wrote to Timothy, he outlined a more extensive list of qualifications for servants:
“Servant leaders, likewise, are to be people worthy of respect, sincere, not indulging in much wine, and not pursuing dishonest gain. They must keep hold of the deep truths of the faith with a clear conscience. They must first be tested; and then if there is nothing against them, let them serve as deacons. (I Timothy 3:8-10).
Looking at these two passages together, we see that the apostles required those who would lead in servant-hood, in the local church, needs to be qualified with maturity in three areas – morally, domestically, and spiritually.
Morally – Worthy of respect, sincere, not indulging in much wine, not pursuing dishonest gain (3:8), tested (3: 10). Good reputation (Acts 6:3)
Domestically – Husband of but one wife, manage his children and his household well (3:12). The requirements of the deacon’s spouse are listed in (3:11).
Spiritually – Full of the Spirit, full of wisdom (Acts 6:3), keep hold of the deep truths of the faith with a clear conscience (I Timothy 3:9).
It is interesting that God does not want just anyone to care for and serve His people. He does not want just anyone to “wait on tables.” He does not take just anyone who volunteers for the job. God is very particular about every person who has responsibility in His house. 
When the apostles decided to get some help, they asked for men of honest report, full of the Holy Spirit and wisdom (Acts 6:3). As the function of deacons developed in the New Testament, Paul set in place additional requirements. 
These requirements were not put forth as ideals to be aspired to, nor are the office to be given to someone so that these qualities can be cultivated. Everyone who is set in as a servant leader should already possess these qualities.
“Likewise, must the serval leaders be grave, not double-tongued, not given to much wine, not greedy of filthy lucre; holding the mystery of the faith in pure conscience. And let these also first be proved; then let them use the office of deacon, being found blameless. Even so must their wives be grave, not slanderers, sober, faithful in all things. Let the deacons be the husband of one wife, ruling their children and their own houses well. For they that have the office of a servant leader well purchase to themselves a degree, and great boldness in the faith which is in Christ Jesus.” I Tim 3:8-13 (KJV)

These qualifications are in three categories: Moral, Domestic, and Spiritual.
Moral:
Not Double-Tongued (I Tim. 3:8). One who is double-tongued says one thing to one person and gives a different view of it to another. This would imply that a deacon must not be a gossip.
Not Given to Wine (I Tim. 3:8). This individual must be above reproach in his personal habits. Whatever he does will have great influence upon others.
Not Greedy of Money (I Tim. 3:8). This is put in stronger terms than even in the qualifications for elders. Perhaps because when the deacons are in a place of assisting and helping others, they may be tempted to accept monetary gifts from those to whom they minister.
Blameless (I Tim. 3:8)., This person must be above reproach in every area of life, This would include all business dealings. He must be an example of a godly lifestyle.
Proven (I Tim. 3:8). The word used here means "to test, scrutinize to see whether a thing is genuine or not." The office is not given to promote maturity. Those given this position should already be living the life of a servant before they are entrusted with the title of the office.
Domestic:
Husband of only one wife (I Tim. 3:12). God's laws are a priority for this man who has undivided affections.
Ruling His Own House Well (I Tim. 3:12). This qualification is    probably not to determine ruler ship ability, but to determine the nature of the deacon's Christian walk. The deacon must first be a good parent in the home.
Spiritual:
Full of the Holy Ghost (Acts 6:3). Natural ability is important, but secondary to the motivation and empowering of the Holy Spirit. It is far better to use someone who is sensitive to God and lacking natural ability, than to use someone who relies on natural ability alone.
Full of Wisdom (Acts 6:3). Individuals working in the name of the leadership will need wisdom because they will find themselves in emotional situations where they know facts that they could use in a wrong way. They must know how to behave wisely.
Grave (I Tim. 3:8). This term denotes a seriousness of mind and character which will inspire the reverence, awe, and respect of others.
Holding the Mystery of the Faith in a Pure Conscience (I Tim. 3:9). This person must be right with God, so that along with material relief, he may also bring spiritual encouragement. 
What does the word “deacon” mean?
The word “deacon” is the English transliteration of the Greek word diakonos. It means “a servant of someone; a helper” (Matthew 20:26). The noun form of the word is used to refer to someone who ministers to the needs of another (Matthew 23:11). The verb form of the word refers to the process of serving, attending to or waiting upon someone (Luke 22:24-27; Acts 6:2).
 There are four primary Greek words shed light on the ministry of deacon: They are “diakoneo” “diakonia”, “diakonos” and “diako.” 
The english word “deacon” is not a translation of the Greek words, but it is a transliteration. That is, the translators used English letters for the Greek word. Whenever we find a word in the New Testament that is transliterated rather than translated, we can be sure that when the translating was done there was a theological question connected with that particular word.
This is also true of the word “deacon.” The Greek word for deacon occurs many times in the New Testament and in most cases is properly translated. Occasionally, however, when this same word is used in connection with an office in the Church, the word is not translated but transliterated. 
“DIAKONEO” literally means “to be an attendant, to wait upon.”
In the New Testament it refers to waiting on someone at a table as a waiter (Luke 22:24-27); serving someone in any way (Matt. 4:11; 27:55; Acts 19:22; II Cor. 8:19); 
“DIAKONIA” literally means “service or attendance as a servant.”
In the New Testament it is used to refer to all manner of service (Heb. 1:14; Eph. 4:12; Acts 6:4); the service necessary for the preparation of a meal (Luke 10:40); the service or function of all New Testament ministries (I Tim. 1:12; Acts 20:24; I Cor. 12:5; Col. 4:17); aid, support or distribution especially of alms and giving to the poor (Acts 11:29; Rom. 15:31; II Cor. 8:4); 
“DIAKONOS” literally means “a waiter, attendant, servant, minister”
In the New Testament it refers to a personal servant (Matt. 20:26; 23:11; John 12:26); a helper or an encourager (I Thess. 3:2; I Tim. 4:6); an official of the Church (Phil. 1:1; I Tim. 3:8). This word is translated “minister,” “servant,” “deacon.” The apostles and other prominent Christians are seen in this capacity (Col. 1:23; Eph. 3:7; II Cor. 3:6).
“DIAKO” – Although this word is not found in the New Testament, it is significant in this study because it is generally regarded as the root word from which the other three are derived. It literally means “to run or hasten errands.”
When viewed all together, it becomes evident that these words are closely related and that they are used primarily in two ways, in an unofficial way and an official way. 
Unofficial sense, they refer to any kind of serving – ministry in the home, ministry of civil rulers, ministry of angels, ministry of various servants and ministry of all believers regardless of their calling in the Body of Christ. It is in this sense that every born-again believer is to have a “servant’s heart.”
Official sense refers to a special class of people, who have proven themselves and were thus designated “deacons” or literally “servants.” These would obviously be people who had distinguished themselves in this capacity by their excellent service in ministry. 
The function of this person?
To summarize the function of the deacon in the local church, let us look at these phrases:
Servant leaders.-- One who has distinguished him or herself by the superior quality of their servant-hood. In every ministry, large or small, there are numerous tasks that must be performed. If the elders perform these tasks, the ministry of the Word and prayer will suffer (Acts 6:2). Therefore, it is necessary to have available those who will serve and serve well in the different areas.
Structural agreement:-- One who has distinguished themselves as mature in their understanding of how agreement occurs. They see the senior pastor as the voice of God to that local church, and also called to submit to the authority of God in the vision and word that comes from the senior pastor and elders. 
Support: -- One who recognized that they are commission to support the structural building of the local church body in various area of ministry.
Pillars in the house. This person is someone who is straight (holy), strong (mature in the things of the Spirit and life), and stable (one who is settled in effective ministry).



The responsibilities
The references in the New Testament make it clear that the general function of those chosen is to perform various services of a practical nature in the Church, thus relieving the elders of burdens which might interfere with their ministry of spiritual oversight. Acts 6:3 mentions that the apostles were looking for men they could “appoint over this business.”
The only other portion of scripture where this office is mentioned, I Timothy 3:8-13, lists the qualification for the office. All of the qualifications listed are very much suited to practical ministry. The most striking thing to note here is that the teaching ability and the ruling ability are not necessarily required of a deacon.
There comes a time when someone else will do the bulletin, keep the books, type letters, answer the phone, arrange the weddings, supervise cleanup, organize the ushers, operate the nursery and distribute to the needy. God has provided the ministry of deacons as means through which all of these things can be done properly and excellently.
Women as servant leaders
"Women must likewise be dignified, not malicious gossips, but temperate, faithful in all things." (NAS) I Timothy 3:11
There seems to be good evidence that many women served in the New Testament Church as deacons. In the above scripture verse Paul makes special admonitions to women who would function in this capacity. 
The King James Version would lead us to believe that these admonitions are only for the wives of deacons. However, careful analysis of this passage seems to indicate that this is not the case, but that these qualifications form a whole new classification of workers. This becomes evident for the following reasons:
The Greek word translated "wives" in the King James may also be translated "women." Both translations are accurate, and the word is translated these two ways consistently throughout the New Testament. Whether "wife" or "woman" is used in any particular passage is the translator's choice and can only be determined by the context. The general rule applying to this word is that it should always be translated "woman" unless the context clearly implies that it is referring to a wife. The King James translators felt it should be rendered "wives" in this case. However, other versions such as the New American Standard translate it "women." This is probably the more accurate choice, since there is really no grammatical justification to link them to the deacons that area mentioned in the previous verses (I Tim. 3:8-10).
The term "likewise" that is used here is the same word used in verse 8 to introduce the deacons as opposed to the elders. In the context this term seems to denote a transition from one class to another. If so, the new class in verse 11 would be that of a woman serving in this office.
It seems strange that Paul would state the qualifications for the deacon's wife when he states no such qualifications for the wife of an elder. Obviously, the role of an elder is much more important in terms of authority and responsibility, yet Paul lists no qualifications for the wife of the elder. This apparent inconsistency also suggests that these women in verse 11 form a category all their own.
There is additional evidence that women did function in this capacity in the New Testament Church. Church history speaks of women deacons. There also seem to be several women who function in the work of serving in the New Testament. In all of these examples listed below, a form of the Greek word "diakoneo" is used.
Phoebe (Rom. 16:1-2). Phoebe is the clearest example because she is obviously a woman ("our sister”) and she is called "a servant of the church." The word "servant" here is the same word translated "deacon."
The Ministering Women (Luke 8:1-3). Several women who had been healed by Jesus evidently traveled with him and his disciples at times to serve them in the areas of material substance.
Dorcas (Acts 9:36-40). This woman was vitally involved in ministering to the necessity of the saints. The New Testament does not specifically call her a deacon, but the ministry she had related clearly to the function of a deacon.
Considering all these things, it is easy to conclude that the New Testament Church had many women who functioned as "servants of the Church." To these women Paul adds a few additional qualifications.
They are not to be slanderers. This term denotes a person "given to fault-finding with the demeanor and conduct of others and spreading innuendos and criticism."
They are to be sober. This refers to sound minds and good judgment, as opposed to emotional judgment.
They are to be faithful in all things. A woman deacon should be known for the fact that when she is given a responsibility she is always faithful to carry it out.
They are to be grave or reverent. She must conduct herself in such a way that she commands the respect of others.
There are many responsibilities in the Church that could best be handled by a godly woman. The first century Church evidently found this to be the case. In our day there are many areas where women can be of tremendous assistance to the work of God. Whenever we fail to use all of the ministries that God has set in the Body, we hinder that Body form reaching its full potential. Whenever we fail to recognize true ministries in an individual, we hinder that person from reaching his or her full potential. Every leader begins with a servant's heart. Out of those who have demonstrated a true servant's heart and attitude, the eldership appoints choice servants to function to the office of the deacon.
















 Agreement

What is agreement?  By definition…

1.	Agreement is harmony; it is a state where discord is voluntarily abandoned.  The verb, to agree is translated from the Greek word sumphonéo, from which we get our English word – symphony.  It means to agree, to be in harmony or concord with; the "harmonious sound" of many musical instruments.  Also, it means the "fitting together" of stones in a building; to unite.

2.	Agreement is genuine unity.  It is where its benefits are experienced by all of the body, from the head to the feet (Psalm 133).  Agreement is where two become one (John 17:11).  In the church, we speak of being joined, using the body metaphor, and of being built together, using the metaphor of construction (Ephesians 2:21-22; 4:16).  Agreement is being united in order that the purposes of God will be accomplished. 

3.	Agreement is the attitude of two people "walking together" (Amos 3:3), the understanding of the superior benefit of our walking and working together in a voluntary collaborative where contention and competition are seen as the purveyors of a confusion that corrupts and destroys.  Agreement is a voluntary attitude that each takes for the success of the journey.  Agreement is understanding that the achievement of the goal is more important than the pressing of individual rights.  Agreement is an attitude that recognizes that two is better than one (Ecclesiastes 4:9-12), and that the union strengthens all who agree to submit their rights to the good of the group.

4.	Agreement is NOT uniformity nor is it the stifling of creativity.  Agreement does NOT mean that you always see everything "eye to eye."  True agreement will necessitate serious dialogue and even debate, but the debate takes place within the confines of structure and order.  Under girding this structure and order is the understanding that the struggle is to agree.  God’s Word mandates it (1 Corinthians 1:10).  

5.	Agreement's synonyms are – harmony, unity, cooperation, coming together, one, joined.




Why is agreement important?  Agreement is important because… 

It brings anointing and blessing (Psalm 133).  The “unity” of this Psalm is agreement.  It is good and pleasant, or beneficial when this unity or agreement exists.  The first benefit is the anointing of the head, the pastor or CEO.  Many pastors know the pain of disagreement with various leaders in the church and the weakening influence it has.  The corporate anointing is affected.  Yes the pastor can be anointed as an individual brother, but lacking the headship-anointing that only flows when there is a harmony within the body of leaders.   But notice, not only does agreement anoint the head, it anoints the body as well.  The church will be anointed (vs. 2).  This means that within the congregation, the power of sin is broken and the dominion of the devil is destroyed.  Whether it manifests itself in a broken spirit, a broken relationship, or in a broken body, the presence of the anointing makes the difference.  This difference reaps dividends.  When people see the power of God manifested in their circumstances: their prayers are being answered, temptation is mastered, and the joyous glory of victory is upon their heads, they grow in maturity and the church grows numerically. 

The second benefit is that this all-pervasive anointing, an anointing that covers like the dew, is accompanied by the blessing of the LORD (vs. 3).  This blessing is the bestowal of abundant life.  All of us need this life and agreement is the foundation for it.  All who come into contact with it will be drenched with the strength of its favor.  The people who know you will see this favor and desire it.  It is a grace of the Lord where He enables you to be what He’s created you to be and to do what He has called you to do.  This grace is an enabling power that comes from this all pervasive anointing of agreement.

It brings the supernatural power of the Father and presence of the Son (Matthew 18:19-20).  First, Jesus promised that the Father would act on the behalf of two in the earth that agree.  Of course, it is implied, within the biblical context, that the two must agree upon that which the Father wants done.  Obviously, Jesus is not promising that the Father will act on the behalf of two people who agree to accomplish something wicked in the earth.  

Next, Jesus also promised that He would be in the midst of two or three who agree, come together, in His name (vs. 20).  The context of this gathering could be – prayer, worship, Bible study, ministry, or fellowship.  His presence is the doorway into a path of life that brings a fullness of joy and a pleasure that comes from being at the right hand of the fulfillment of His purpose (Psalm 16:11).

It dispels destruction.  Jesus said that a house divided against itself cannot stand (Matthew 12:25).  If we could just get a glimpse of what real agreement could accomplish, we would run from division and disunity like a plague.  It amazes me how many believers do not believe these words of Jesus.  Division leads to destruction, clear and simple.  Many think that division is constructive, but the Bible says that it is destructive.  Some call it a balance of power or checks and balances, but it is just another corrupting influence that hinders the world and the Church is buying it too.

Have you noticed that the word division is di-vision?  Di is a prefix meaning twice, double, twofold.  Therefore, di-vision can mean two visions.  The reason you cannot agree is because there are two visions in the house instead of one.  You are divided because you are listening to more than one voice.  Two heads speaking the vision and direction of the house instead of one will almost always hinder your progress toward your potential.  Of course, you know that whenever there are two heads to something, it is a monster.  And this division that we see in the church universal and local has created a monster of confusion from which the Church will not soon recover.


How is agreement achieved?   Agreement is achieved…

NOTE: The word Leader (capital "L") equals the overall leader: in the church, this would be the senior pastor; in a company, it would be the CEO.  The word leader (small "l") equals the leaders under the overall Leader: in the church, this would be the associate pastors, deacons, ministry heads, etc.; in a company, this would include those persons exercising authority in different areas of the company's life.

1.	By the people being taught about agreement.  This is a neglected truth that must become a part of any orientation training that workers receive.  They must be taught what agreement is and why it is important.  It is the responsibility of the Leader to lead and the job of the people to follow, in agreement.  This must be emphasized as basic training.  Of course, this does not mean that the leaders of the people make no contribution to the process.  But what must be understood, in the process of reaching agreement, is that God has set in order specific roles for Leader and leaders.  There can be no confusion about these roles, no competition for authority.  These lines must be seen as God-given and should not be crossed. 

2.	By the understanding that a man of God is a gift (Ephesians 4:8, 11).  An important question is: do the leaders believe that the Leader is in place by God’s decree?  If there is debate as to whether or not God has called the Leader to his post, the attempts at creating agreement will fail.  God gives the Leader the vision of the house and his major leadership responsibility is to provide the vision and the direction for the house.  The leaders are to hold up his hands (Exodus 17:12) understanding that their support or lack of support will create the atmosphere for success or failure.  If a leader does not believe that the Leader is the “Moses” who is called of God to lead the church to the “promise land,” then he needs to resign from his position until he respects his Leader as the one that God has given as a gift to the church, or he may need to leave that local church until he can find his “Moses.”

3.	By the understanding that agreement in the church assumes that all of us are walking and working toward a God-given goal.  A God given goal is one that follows God's direction and fulfills God's purpose.  The ominous balloons of opposition and in-house fighting deflate when this type of understanding exists.  There can be no second-guessing of decisions.  This does not mean that we do not question, discuss, and debate decisions that must be made.  In the council of leaders meeting with the Leader, these are the normal methods used to achieve agreement.  But they are not debating the vision or the direction, only the method of achieving the God-given goals.  Methods may differ, but the goal is fixed.  What often happens is that the leaders disagree with a particular method that the Leader proposes, and as the disagreement is allowed to fester, the God-given goal is not achieved.  The leaders may even, in the process of the disagreement, begin to have problems with the vision and the direction also.

When the leaders and the people understand that God has given them a goal to achieve, then the goal becomes too important to allow the disagreement about method to hinder them.  They bury their differences and continue to move forward in agreement toward fulfilling that God-given goal.

4.	By strictly following the character qualifications in the Word of God for the Leader.  If the leaders of the people have confidence in the character and integrity of the Leader who says that he has heard from God, they will submit to the vision and direction he establishes more readily.  In the church, this Leader who speaks the Word of God to you (Hebrews 13:7) must be chosen carefully for he is the one who is given the responsibility for watching over the souls of those in the church (Hebrews 13:17). 

Since it is not wise to jump from church to church, you need to take a serious, intelligent look at the Leader before you submit to his authority.  In this regard, see Appendix Two: The Selection of a Shepherd.

5.	By understanding, procedurally, that God speaks to the Leader and the Leader speaks to the leaders and the people.  The leaders from among the people submit to the delegated authority that the Leader has received from God by way of the vision and the direction that God has given.  This is the first level of the process.  The debating and discussing fall into the second level of the process with the understanding that it is the responsibility of the leaders under the Leader to catch his heart and agree.  Having your Leader’s heart is important.  Having his heart means that you see ministry the way he sees ministry.  Your ministry within the house would be the flavor of that Leader. This does not mean that you have his personality or that you become a mindless assembly-line worker who is devoid of creativity or style.  What it means is that you are always conscious that you are not the Leader and that you owe the Leader the respect of honoring the place he holds as the head and seeking to flow in line with the vision of the head.
  
Because of their understanding of the importance of agreeing with the Leader, the Leader can allow the other leaders to move freely among the people, and never fear that they (the people) will be affected negatively.  While there is a process that leadership must go through to reach genuine agreement, the body or company is not weakened because the leaders understand, procedurally, their responsibility in the process.  

This may be called practical agreement: where agreement is achieved through communication.  The Leader and leaders recognize that changing circumstances tend to move us off the same page, so to speak.  We must communicate in order to stay in agreement.

6.	By understanding the nature of Theocratic Church Government and the requirements of serving and submitting (Hebrews 13:7, 17).  Leadership comes from above (chosen by God – theocratic) and not from below (chosen by the people – democratic).  This means that you believe that God sets the gifts in the Body as it pleases Him.  The people need to recognize the gift that God has given without trying to manipulate or control it.  Most of us fail to realize how much democratic church government handicaps us.  Oh we can function, just like the handicapped can learn how to function, but please understand that even though we can learn to function quite well with a handicap, we are still – handicapped.  This can really be seen once the handicap, the hindrance, has been removed.  Miraculous things take place when the handicap of Democratic Church Government is replaced by the agreement of Theocratic Church Government.     

7.	By understanding that a vision from God will include growth and development.  Growth and development in the understanding of what God is saying.  It is one thing to know, for example, what God has said He wants you to do, but it is another thing altogether, to understand when and how He wants you to do it.  Wisdom teaches that we must give time for growth and development in the lives of those leaders who submit faithfully to the Leader.  In the process, we must understand that none is perfect in hand, but we can be perfect in heart.  The relationship and trust will grow as they continue to walk together in agreement.  God will confirm the word of the true Leader and the leaders and the people will grow in confident trust.  Again, keep in mind that there is no substitute for time; there is almost always a process.

	
Biblical Examples of Agreement

We see agreement mirrored in many different avenues, but none more poignantly than Old Testament history.  Here are five Old Testament examples where, behind the scenes, the empowering catalyst is agreement:

1.	The building of the Tower of Babel (Genesis 11:6-7).  The record says that the people all spoke the same language.  This implies that no communication barriers existed.  They fully understood one another.  There was a harmonious flowing together of their different gifts.  The normal conflicts that occur because the various workers did not understand their particular function, as it related to the entire project, did not exist.  They all spoke the same language.  What a powerful statement.  What a powerful potential.  We see the strength of many operating to accomplish one goal – the building of a tower.  And the capstone is that their potential is confirmed by the words of God recorded by the inspired writer, "nothing they plan to do (will be) impossible (Genesis 11:6).  That is the strength of agreement.  We in the church and in secular organizations can take a lesson from these builders.  We all need to learn how to get to the place structurally, where we all speak the same language: the language of agreement.

2.	The Exodus from Egypt (Exodus 12:1-30).  Israel's agreement with the Word of the Lord spoken through Moses saved them in the destruction of the firstborn in Egypt (Exodus 12:21-28).

3.	The battle between Israel and Amalek (Exodus 17:8-13).  We see in Moses, Aaron and Hur on the hill holding up the rod is a picture of agreement within leadership (Exodus 17:10-13).

4.	The battle between Israel, led by Joshua, and Jericho (Joshua 6-7).  Joshua overcame Jericho by agreement.  Doing exactly as Joshua ordered, Israel marched in agreement around Jericho and won a great victory (Joshua 6).  By contrast, the defeat at Ai is a picture of disagreement and disobedience (Joshua 7).

5.	The victory of Gideon’s 300 over Midian (Judges 7). Finally, Gideon required that the 300 totally agree with him (Judges 7:16-18).  This final account is teaching that the agreement of 300 is more powerful in accomplishing God's will than the disagreement of 32,000.

6.	The ministry flavor of an Apostle In the New Testament, we also see the structure for local church agreement in the exhortation by the Apostle Paul   (1 Corinthians 1:10; 4:14-17).  Every pastor has the right to require his people to operate according to the rhythm or key of his song.  This is what Paul taught by sending of his son Timothy who was to remind Corinth of his way of life in Christ Jesus (1 Corinthians 4:17).  In other words, Paul had a way he did things in the churches he established.  Paul's way was Paul's way, not Peter's.  This understanding is important because it eliminates confusion and competition.  The flavor of the ministry will be that of the pastor and that's the way it should be.
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